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Mission, Vision, Values & Credo
The Upper Canada District School Board delivers educational services in an environment that emphasizes character 
and respect. Our operation aligns its goals and objectives with the Ministry of Education and reflects the priorities 
of our local communities. All staff are guided by our mission, vision, values, and credo, which show commitment to 
student and staff achievement, wellness, equity and inclusion, and fiscal responsibility.

This report demonstrates our continuing focus on these overarching principles during the 2019-2020 school year.

Mission

We Prepare All Students for a Successful Life

Vision

Creating Futures, Leading and Learning for All 

Values
Caring, Courage, Empathy, Fairness, Generosity, 
Honesty, Perseverance, Resilience, Respect, and 
Responsibility

Our Credo

Our credo reflects the guiding principles of our board:  

• We believe our first responsibility is to our students.

• We are responsible to our employees.

• We are responsible to the communities that we 
serve.

• We will provide environmental awareness among our 
staff, students and within the community. 

Brockville Collegiate Institute’s Grade 8 We All 
Belong (WEB) Leaders, September 2019

http://www.ucdsb.on.ca/
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The 2019-2020 school year was one of the most unique and challenging years that public 
education has ever experienced. When the provincially mandated COVID-19 related 
school closures began following the March Break, we experienced a significant change in 
how teaching and connecting with students takes place across our school communities.  

It was inspiring to watch our staff shift their thinking and come up with creative solutions 
to deliver instruction in order to adapt to our new reality.  As we move through this 
pandemic, all our staff continue to work tirelessly to provide an educational experience for 
students and their families that meets their changing needs.  

Prior to and throughout the COVID-19 shutdown, our school board has been guided by 
our Strategic Plan and the pillars of CREW (Collaboration, Resources, Educational programs, Wellness). Over the 
past year, we have witnessed immense collaboration, resource development, educational programming and wellness 
initiatives within our organization.  

From donating food from our nutrition programs to local food banks in the onset of the pandemic to students 
creating art and videos documenting their quarantine experiences, there is no shortage of stories that ignite pride for 
what our school board accomplished during the last school calendar year.  

We strive to improve our graduation rate each year. Our Grad Coach Program, which is unique to the UCDSB, 
is one way we are showing our commitment to this goal. This program dedicates academic coaches to work with 
at-risk secondary students to help them get back on track and motivated to complete their diploma requirements 
(read more on this on page 14). We know that helping our students have a successful life is a job that starts in 
Kindergarten. This report gives examples of how the UCDSB is dedicated to this mission and is consistently working 
to improve.  

Student culture and student voice remained a point of focus throughout 2019-2020. We’re proud of our Student 
Senate, a forum that brings a strong student voice to the table and has created change within our organization. 

The UCDSB continued to connect with community stakeholders, parents, and our students. The UCDSB has a 
Parent Involvement Committee that meets four times a year, and last year it resulted in several different working 
groups. We also conducted a parent survey in May 2020 and a student survey in June 2020 to collect feedback 
that helped us develop our future approach to delivering distance education and remote learning for our students. 
We worked collaboratively with our local health units about school operational practices and connected with our local 
government on expansion projects.  

In the coming year, we will continue to seek new ways to support our students in both their learning and wellness.   

Sincerely, 

Stephen Sliwa 
Director of Education 
Upper Canada District School Board

A Message from the Director of Education

Westminster PS Christmas Carolers, December 2019

http://www.ucdsb.on.ca/our_board/district_plans/strategic_planning
http://www.ucdsb.on.ca/our_board/board_of_trustees/student_senate
http://www.ucdsb.on.ca/our_board/board_of_trustees/student_senate
http://www.ucdsb.on.ca/for_families/parent_involvement/parent_involvement_committee
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A Message from the Chair
Despite the challenges of the past year, there is every reason to be proud of our school board’s 
accomplishments for the 2019-2020 school year.

Throughout the COVID-19 pandemic, our school board staff kept in contact with Ministry 
of Education representatives and our local health units to ensure we stayed up to date and 
connected throughout this unprecedented time in our school board’s history. Weekly conference 
calls between the Minister of Education and the Chairs of school boards was an essential 
component of our keeping in touch and apprising the Minister of local needs and priorities.

Our staff worked steadily behind the scenes to navigate through the provincially mandated school 
closures, strategizing how to best support our students and families since March 2020. I’m proud 

of our trustees and staff for their commitment to address the ongoing changes, protocols and needs associated with school 
closures and committing to the rapid engagement of remote learning between our educators and our students.

When reflecting beyond the scope of work associated with the pandemic, I want to recognize the continued efforts made by 
our school board to raise the profile of public education and promote excellence in teaching and learning. This took place in 
many ways in the 2019-2020 school year.

It’s important to remain connected to our community stakeholders, including our municipal partners. In September 2019, the 
Upper Canada District School Board presented as delegates to the Stormont-Dundas-Glengarry County Council and again in 
November 2019 to the United Counties of Leeds-Grenville. We highlighted our graduation rates, Red Seal Diploma graduates, 
and the strategies we’re implementing to best support our 79 schools. 

We also continue to focus on building educational programming and partnerships throughout our communities. For instance, 
we provided stakeholder input into the Kemptville Campus Education and Community Centre’s (KCECC) Master Plan. We 
remain KCECC supporters as the Municipality of North Grenville continues to explore further opportunities that promote 
educational programs and experiences for local residents.

When it comes to promoting excellence in teaching and learning, we’re always proud to honour a wide range of staff who have 
created innovative learning experiences for our students. Each year, we recognize staff with the Trustee Innovation Awards for 
innovative practices in our schools and other workplace settings operated by the board (see page 34).

In 2019-2020, our board furthered our quest to address equity and inclusivity for our students, engage in Truth and 
Reconciliation with Indigenous peoples, and prepare graduates for a successful life.  Moved by the civil unrest that erupted 
across North America as a result of racism and injustices at the end of May 2020, I sent an open letter to our staff and the 
larger community. For the Board of Trustees, this was a call to roll up our sleeves and continue forward in this important work 
of responding to the offensive presence of racism in our world. School boards and schools have a unique opportunity to engage 
and promote a dialogue on anti-racism and social justice. Each of us at the UCDSB are committed to making our own progress 
in this work, on behalf of our students, staff, and our local communities.

Our Strategic Plan and the Trustees’ Work Plan guided us through the entirety of the 2019-2020 school year with CREW 
(Collaboration, Resources, Educational programming and Wellness) remaining a focal point for the UCDSB, which this report 
highlights so well.

Sincerely,

John McAllister
Chair, Upper Canada District School Board

http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/ucdsb_chair_comments_june3
http://www.ucdsb.on.ca/our_board/district_plans/strategic_planning
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2019-2020 Board Profile
The Upper Canada District School Board educates nearly 27,000 elementary, secondary, and continuing education 
students in Eastern Ontario. We serve the counties of Lanark, Leeds and Grenville, Stormont, Dundas and 
Glengarry, and Prescott-Russell, and provide educational services to a 12,000 square-kilometre area. Our system is 
designed to meet different learning needs, in both English and French, within inclusive, caring, and accommodating 
environments. 

Key details surrounding our operational capacities:

Number of Elementary, Secondary and 
Adult/Alternative Schools:

79

Number of Elementary and Secondary 
Students (<21):

26,522*

Number of Elementary Students: 17,892*
Number of Secondary Students (<21): 8,012*

Number of Students in Alternative 
Program Sites (<21):

618*

Number of Students 21+: 330*
Number of Students Enrolled in Specialist 
High Skills Major Programs:

1,385*

Number of Students Enrolled in Day-
School Online Learning:

1,237

Number of International Students: 358*
Number of Elementary Teachers: 1,617*

Number of Secondary Teachers: 781*

Number of Permanent Principals and 
Vice-Principals:

144*

Total Number of Permanent/Occasional 
Staff:

4,206*

Number of Residents in District: 372,006

2019-2020 Operating Budget: $364.5 
million

Instruction 

Administration 

Student Transportation 

Pupil Accommodation 

Related Entities

2019-2020 Operating Budget2019-2020 Board Profile

*Numbers as of October 31, 2019
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Our 2019-2020 Family of Schools Map

5. Perth D.C.I.
6. Drummond Central S.
7. Glen Tay P.S.
8. Maple Grove P.S.
9. North Elmsley P.S.
10. Queen Elizabeth E.S.
11 .The Stewart S.

1. Almonte DHS
2. Naismith Memorial PS
3. Pakenham P.S.
4. R. Tait McKenzie P.S.

17. Rideau D.H.S.
18. Rideau Vista P.S.
19. South Crosby P.S.
20. Sweet's Corner's E.S.

24. Gananoque S.S
25. Linklater P.S.
26. Thousand Islands E.S.

27. Brockville B.C.I.
28. Thousand Islands S.S.
29. Commonwealth P.S.
30. Front of Yonge E.S..
31. Lyn P.S.
32. Toniata P.S.
33. Vanier P.S.
34. Westminster P.S.

21. Athens D.H.S.
22. Meadowview P.S.
23. Pineview P.S.

12. Smiths Falls D.C.I.
13. Chimo E.S
14. D.J. Schoular P.S.
15. Lombardy
16. Montague P.S.

75. Carleton Place D.H.S.
76. Arklan Community P.S
77. Beckwith P.S.
78. Caldwell St. P.S.

70. North Grenville D.H.S.
71. Kemptville P.S.
72. Merrickville P.S.
73. Oxford-on-Rideau P.S.
74. South Branch E.S.

66. North Dundas D.H.S.
67. Chesterville P.S.
68. Nationview P.S.
69. Winchester P.S.

63. Russell H.S.
64. Cambridge P.S.
65. Russell P.S.

61. Rockland D.H.S.
62. Rockland P.S.

59. Vankleek Hill C.I.
60. Pleasant Corners P.S.

35. South Grenville D.H.S.
36. Centennial '67 P.S.
37. Maynard P.S.
38. South Edwardsburg P.S.
39. Wellington E.S.

40. Seaway D.H.S.
41. Iroquois P.S.
42. Morrisburg P.S.

57. Glengarry D.H.S.
58. Laggan P.S.

 Cornwall 

43. Tagwi S.S.
44. Maxville P.S.
45. North Stormont P.S.
46. Roxmore P.S.

49. Cornwall C.V.S.
50. St. Lawrence S.S.
51. Bridgewood P.S.
52. Central P.S.
53. Eamers Corners P.S.
54. Viscount Alexander P.S.

55. Char-Lan D.H.S.
56. Williamstown P.S.

")35
54

 Tagwi 
47. Rothwell-Osnabruck E. S.
48. LongueSault P.S.

 Perth 

 Rideau 
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") Deanna Perry

Bill Loshaw

Superintendent

") Marsha McNair, Acting

David Coombs

Ron Ferguson

Susan Rutters

The Upper Canada District School Board has organized our district into Families of Schools (FOS), represented by 
a secondary school and the elementary schools that feed into those schools. There are 19 Family of Schools clusters 
under the 2019-2020 structure.

http://www.ucdsb.on.ca/cms/One.aspx?portalId=148427&pageId=656086
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Our CREW Strategic Plan
The 2019-2020 school year emphasized a focus 
on student learning and achievement, strengthened 
support for student and staff wellness, and navigating 
distance learning during the provincially mandated 
school closure. The UCDSB aligned this focus with the 
strategies and goals of the Ministry of Education. 

The UCDSB CREW Strategic Plan is guided by four 
overarching critical success factors.

Collaboration:
Connecting with our community partners beyond our 
policy requirements in order to have engaged learning 
communities.  

Resources:
Careful management of resources, both financial and 
physical, in order to provide students with the tools they 
need to achieve success. 

Educational Programs:
Providing educational programs that are relevant and 
innovative in order for students to reach graduation and 
prosper beyond our system. 

Wellness:
Ensuring we provide caring learning and working 
environments that are supportive of everyone’s physical, 
emotional and cultural needs. 

Director’s Work Plan 
Associated with CREW is the Director’s Work Plan, 
which sets specific goals to enable outcomes linked 
to the Strategic Plan. In the 2019-2020 school year, 
these goals were as follows:

• Increase the June 2020 cohort graduation rate to 90 per cent and identify key strategies to sustain this level of 
success;

• Confirm timelines for establishing a common timetable that will assist in more course choice for our secondary 
students;

• Increase the number of staff and school participants by 20 per cent during Year 2 of the District Wide Timetable 
pilot program, designed to coordinate a common assignment schedule for students;

• Increase employee awareness of frontline services available to them that promote healthy lifestyles and well-
being;

• Increase to 70 per cent the number of students who agree that their school has the equipment and materials 
necessary for their success and achievement – a two per cent increase of students who feel supported; and

• Continue to connect with community stakeholders and parents beyond our policy and statutory requirements.

  2                                                         
         
      Updated: March 2020 
 

 

 

 

MMAAKKIInngg  NNeeww  SSttrriiddeess 
Guided by the 2018-19 Director of Education’s Work Plan, we achieved all but one of the key actions that were set for 
the last school year. We saw successes in each key priority area of the Trustee Work Plan, which are graduation rate, 
staff culture, student culture and community connections. Our accomplishments have given us the momentum to 
continue this work in the 2019-2020 school year, and to achieve the new goals that have been set in these areas by 
trustees.  

We have an open mind about the positive changes we can bring to students, staff, schools, and our communities. We 
will work to provide healthy environments and engaging resources for our students and staff to succeed. We will 
continue to build relationships within our community, including with parents. We understand that “it takes a village to 
raise a child” and we will continue to do our part by providing safe and inspiring environments for all who come through 
our doors. 

 

http://www.ucdsb.on.ca/our_board/district_plans/strategic_planning
http://www.ucdsb.on.ca/our_board/district_plans/strategic_planning/directors_work_plan
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Collaboration
Connecting with our community partners beyond our policy requirements is essential 
in order to have engaged learning communities.  
Under our strategic planning structure, the UCDSB Director’s Work Plan sets our school board’s key goals for the 
school board and actions to meet them. Staff monitor each action and goal associated with the Director’s Work Plan 
to ensure we remain focused on fulfilling our commitment. 

Throughout the 2019-2020 school year, staff and students worked in collaboration with one another as well as 
enhanced collaboration between our school board and community.  

Goals and Actions Taken 
We understand the importance of developing stronger relationships and building genuine rapport with members 
of the community. This year, we put a strong focus on better connecting with parents beyond the classroom. We 
also worked to assist school leaders with building capacity as local community leaders. We will continue to seek 
opportunities to encourage more student and staff participation in community events. 

Additional Evidence of Collaboration in our School District 
Our schools have found innovative ways to meet our strategic goals of Collaboration. Here are some examples.  

UCDSB & Queen’s University Memorandum of Understanding 
The UCDSB and Queen’s University Faculty of 
Education signed a Memorandum of Understanding 
allowing them to explore collaborative opportunities 
that puts an emphasis on rural and remote education for 
apprenticing teachers.  

Through this collaboration, student teachers enrolled 
in the Queen’s B.Ed. program will eventually have the 
opportunity to receive their program of instruction on-
site in select UCDSB elementary schools, giving them 
more time working with children in the classroom as well 
as apprenticing with qualified and experienced teachers.  

For the university, this partnership creates a unique, 
experiential learning opportunity for teacher candidates. For the UCDSB, it enhances the local labour pool, 
develops a deep understanding of the unique climate of rural schools, and establishes connections between teacher 
candidates and the local community. 

The two institutions launched this collaboration in October 2019, with the goal to first establish a program in 
elementary schools in the Gananoque and Thousand Islands area by 2025. 

Queen’s U and UCDSB Signing, October 2019

http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/u_c_d_s_b_and_queen_s_memorandum_of_understanding
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Public Health Unit Collaboration During the Global Pandemic 
While Ontario was initially mandated to close for two weeks following the 
March Break, it became clear soon thereafter that schools would not re-
open for the remainder of the academic year. 

During this time, the UCDSB worked closely with its two local public 
health units – the Leeds, Grenville and Lanark District Health Unit and 
the Eastern Ontario Health Unit – as well as the provincial government 
to stay connected on the latest mandates and protocols. Following public 
health recommendations and the Ministry of Education’s mandates, 
the school board regularly updated its staff and families on COVID-19 
preventative measures, the status of schools, and the resources available 
to families in need.  

To support frontline workers who continued to work throughout the pandemic, municipalities from across the 
district requested that UCDSB use its closed school facilities to open emergency childcare centres. The UCDSB 
agreed, resulting in childcare centre openings at Chesterville Public School, Commonwealth Public School, Pleasant 
Corners Public School, South Branch Elementary School and Russell Public School in April 2020. 

UCDSB School Nutrition Program Donates to Food Banks During COVID-19 
Crisis 
To assist families during the COVID-19 crisis, the UCDSB donated its school nutrition programs’ food and funds to 
area food banks.

The move came following an agreement between the Upper Canada Leger Centre for Education and Training — 
which runs school nutrition programs on behalf of the school board — and its funder, the Ministry of Children, 
Community and Social Services. 

Diverting this funding and the food was an effort to help alleviate vital community services and the added pressures 
to serve the community during the pandemic. The donations helped children fuel their learning at home during a 
time of social distancing. The UCDSB wanted to ensure all our students were well cared for during this unusual time.

Food was donated to the South Grenville Food Bank in Prescott, the Agape Centre in Cornwall, the Hawkesbury 
Central Food Bank, Rockland Help Centre, Operation Harvest Sharing in Brockville, and the Gananoque Food 
Bank. 

http://chesterville.ucdsb.on.ca/
http://commonwealth.ucdsb.on.ca/
http://pleasantcorners.ucdsb.on.ca/
http://pleasantcorners.ucdsb.on.ca/
http://southbranch.ucdsb.on.ca/
http://russellps.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/food_banks_benefit_from_donation
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Students Share Quarantine Experience 
Through COVIDEO Film & Art Showcase  
During the provincially mandated school closure period, 
UCDSB schools came together virtually for the COVIDEO 
Film and Art Showcase. The initiative evolved from the Drama 
Subject Council and Art Subject Council, where teachers 
were sharing ideas to keep students engaged and learning 
during the pandemic. The COVIDEO platform became a 
unique way for students to showcase their creativity.

With flexible criteria, student video and art submissions demonstrated how creative students could be with items 
from home, and how resourceful they could be in making and maintaining connections with other students while 
capturing their quarantine-related experiences. Videos were compiled on the UCDSB Film and Art YouTube channel 
and presented virtually during a live Microsoft Teams meeting with more than 200 viewers. Visual art submissions 
were displayed virtually in between the film presentations. 

Front of Yonge Elementary School Hosts Brazilian Students 
In October 2019, Front of Yonge Elementary School 
welcomed 11 Grade 5 students and three teachers from Maple 
Bear International School, which is located in São Paulo, Brazil. 

Each school day, the Brazilian students attended Front of 
Yonge ES for regular school programming as they were 
interested in learning what it is like to be a Canadian student.  

In the evenings, the schools organized special outings including 
learning how to curl, museum visits and even a trip to Toronto. 

The Maple Bear International School Principal originally contacted Front of Yonge Principal Jennifer Moore two 
years in advance to start organizing this unique opportunity. After that, the two schools organized Skype video calls 
to get to know each other prior to their visit.  

UCDSB Presents to County Councils 
It’s important to remain connected to our community stakeholders, including our municipal partners. In September 
2019, UCDSB senior officials presented as delegates to the Stormont-Dundas-Glengarry County Council. 
Later that fall, UCDSB senior officials then presented to the United Counties of Leeds and Grenville. In both 
presentations, we highlighted our graduation rates and Red Seal Diploma graduates. Demonstrating our success 
in experiential learning, we outlined how there are six times as many students enrolled in our Specialist High Skills 
Major programs than in business courses. The UCDSB took questions from the county councillors, including those 
concerning the 2016-2017 pupil accommodation review and school closures. We outlined our commitment to keep 
our remaining 79 schools open and highlighted the strategies being implemented to best support our schools and to 
nurture continued enrollment. 

Front of Yonge ES students with their 
new Brazilian friends, October 2019

https://www.youtube.com/channel/UCxfpaQYb8TBd9VkDeVPiH_g
http://frontofyonge.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/FoY_hosts_brazilian_students
https://www.youtube.com/watch?v=U97U0CWjaEw
https://www.youtube.com/watch?v=U97U0CWjaEw
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Collaboration and Committee Support with the Kemptville Campus  
The UCDSB continues to focus on building educational programming and partnerships throughout our 
communities. We remain proud Kemptville Campus Education 
and Community Centre (KCECC) supporters, as the 
Municipality of North Grenville continues to explore further 
developments that promote education and training, health and 
wellness and economic development. The UCDSB sits on the 
KCECC Education Sub-committee, which identifies, reviews 
and discusses opportunities for collaboration and partnerships. 
With our TR Leger School of Adult, Alternative and Continuing 
Education location at the KCECC, we are invested in the facility’s 
success. We also provided stakeholder input into the Kemptville 
Campus Education and Community Centre’s Master Plan.

Photos taken January - February 2020

http://trleger.ucdsb.on.ca/
http://trleger.ucdsb.on.ca/
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Resources
Careful management of resources, both financial and physical, is critical in order to 
provide students with the tools they need to achieve success.
Throughout 2019-2020, UCDSB staff set out and executed on key action items associated with specific goals 
tailored to resource management. 

Goals and Actions Taken
In order to meet the Board of Trustees’ goal to achieve a 90 per cent graduation rate by June 2020, the school 
board focused on the varied learning needs of students, including experiential learning opportunities and mental 
health and wellness initiatives. To help promote student success, the school board further implemented the Grad 
Coach Program to connect mentors with graduating students at-risk of not completing their secondary school 
studies. Work continues to progress on increasing the ability of Student Success Teachers to support students in a 
wide range of learning experiences, including in-class, digital and experiential learning.

Additional Evidence of Progress
Our school board experienced good news for funding new school renovation projects as well as reallocating some 
resources to address the needs of remote learning students. Here are some examples.

UCDSB Trustees Approve Budget for the 2020-2021 School Year
In July 2020, the Upper Canada District School Board of Trustees approved the 2020-2021 school year budget, 
with operating expenses of $377.8 million and capital expenses at $40.4 million. 

Presented by UCDSB staff, the fully compliant budget placed the board on track to meet its target for accumulated 
surplus.

The approved budget includes:

• More than 100 additional staff supports, directly impacting students;

• More than $50 million to support special education;

• Over $1 million investment in technology and connectivity; and

• Approximately $40 million in forecasted capital expenditures to
improve and revitalize schools.

The approved budget reflected the board’s focus on student supports, 
special education and technology supports, as well the need to plan for 
a COVID-19 emergency response. While understanding the 2020-
2021 school year will not likely be ‘business as usual’, the trustees 
demonstrated support to allocate funding to its priority areas while still 
maintaining a reserve. 

Instruction 

Administration 

Student Transportation 

Pupil Accommodation 

Related Entities

2020-2021 Operating Budget

http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/trustees_approve_budget_for_2020-21
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NEW BROCKVILLE
K-6 SCHOOL 

KING STREET WEST

SUSANNA LANE

BAYVIEW ROAD

CENTRE STREET
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PARK
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OAD

UCDSB Acquires Land for New Brockville School Build
In May 2020, the UCDSB took possession of a piece of property located at 556 King St. W. in Brockville, which will 
be the future site of a new school for the Brockville area.

The plan is to build a new Kindergarten to Grade 6 school that will accommodate up to 504 students on the 14.33-
acre parcel of land in Brockville’s west end. The school will also have dedicated childcare spaces and an EarlyOn 
Centre.

This school build project has been on the horizon since 2017, and it represents a true commitment to education and 
our community. The project, which represents a $14.3 million investment from the Ministry of Education, has since 
moved into the design phase.

The school design will be modelled after Cornwall’s Bridgewood Public School, which opened in 2016, as well as 
Kemptville Public School, which opened in 2017. In a means to make the school environmentally friendly, the 
UCDSB will investigate options to install solar panels and electric car charging stations.

http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/new_brockville_school
http://bridgewood.ucdsb.on.ca/
http://kemptville.ucdsb.on.ca/
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Williamstown PS funding announcement, July 2020Westminster PS funding announcement, July 2020

More Than 2,500 Devices Distributed to UCDSB Students
To support remote learning experiences for students from home during the provincially mandated school closure 
period, the UCDSB distributed approximately 1,500 laptops to Grade 7-12 students as well as an additional 1,000 
devices to students with special education needs. The devices provided a means for students to stay engaged in their 
schooling and successfully complete their studies.

The device distribution plan prioritized the needs of senior students as well as students assigned special education 
tech devices prior to the school closures. Following the initial device distribution, additional devices were provided 
to identified elementary school students. The school board also developed printed materials for elementary school 
students who didn’t have device or internet access. 

UCDSB Receives Funding for Two Elementary School Expansion Projects 
The UCDSB received approval and funding from the Ministry of Education for the Westminster Public School 
expansion and retrofit project as well as the expansion project at Williamstown Public School.

The Westminster Public School $3.2 million project will include a new gym, a retrofit of the current gym and the 
creation of two new childcare rooms. There will be an increase of 25 new licensed child care spaces at the Brockville 
school.

The Williamstown Public School $2.9 million project will include five new classrooms. The expansion will result in 118 
new pupil spaces to the school building. 

Williamstown PS also completed 2019-2020 capital renovations, including the installation of high-efficient boilers 
as well as air conditioning in the childcare room. Window replacements, new LED interior lighting, an exterior door 
replacement front entrance accessibility upgrades were also part of the renovations.

These projects are part of the province’s capital investment program to support students with better learning spaces. 
The Williamstown PS project moved into the design phase with the commissioning of an architect.

http://westminster.ucdsb.on.ca/
http://williamstown.ucdsb.on.ca/
http://www.ucdsb.on.ca/cms/one.aspx?portalId=148427&pageId=28390154
http://www.ucdsb.on.ca/cms/One.aspx?portalId=148427&pageId=28402010
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Educational Programs
Providing educational programs that are relevant and innovative is necessary for 
students to reach graduation and prosper beyond our system. 
From creating programming that supports our graduating students to igniting dialogue through Truth and 
Reconciliation, our educational programming demonstrates our commitment to ensuring we set up our students 
for a successful life. Here are some examples of how the UCDSB has met the defined goals and priorities under 
Educational Programs. 

Honouring Relationships Through Virtual Learning Experiences 
The Upper Canada District School Board is committed to 
Truth and Reconciliation and strengthening the relationship 
between Indigenous and non-Indigenous communities. 
Each spring, the UCDSB traditionally hosts a multi-school, 
four-day Truth and Reconciliation gathering to foster 
relationships between students and Indigenous elders and 
knowledge keepers.  

As the annual gathering was forced to be cancelled 
due to the provincial restrictions on public gatherings, 
the UCDSB Indigenous Education team launched the 

Honouring Relationships Virtual Learning Experience in mid-June, as June is Indigenous History Month. With 
learning resources shared with staff, videos posted to the Indigenous Learning YouTube Channel and associated 
social media platforms, this week-long experience gave special recognition to the Indigenous culture and history.  

Grad Coach Program Sees Positive Outcomes 
The Upper Canada District School Board created a unique Grad 
Coaching program, which started the end of March 2018. It began 
with a small team of four board staff as well as two travelling grad 
coaches. The program is designed to help students who are at risk 
of not graduating, or who have already left the system without 
graduating, earn their high school diploma.

These grad coaches connect with students in ways that bring them 
back to school and help motivate them to complete their graduation 
requirements. Due to the initial 2018 program success, the UCDSB 
hired seven additional coaches for the 2019-2020 school year. 
These Student Success Teachers worked in coordination with their 
schools’ Student Success Team and focused upon fourth- and 
fifth-year secondary students to assist them in meeting graduation 
requirements. At the end of the 2019-2020 school year, 122 
students graduated because of this program.

http://www.ucdsb.on.ca/programs___initiatives/school_programs_k-12/indigenous_studies/TRC
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/honouring_relationships
https://www.youtube.com/playlist?list=PLwwqq79yV4CEVrDTWwmNy-N4w7KiXcxSD
https://www.youtube.com/watch?v=LDaUU8j3zR4&list=PLwwqq79yV4CEVrDTWwmNy-N4w7KiXcxSD&index=18
https://www.youtube.com/watch?v=LDaUU8j3zR4&list=PLwwqq79yV4CEVrDTWwmNy-N4w7KiXcxSD&index=18
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UCDSB Leads in Provincial Average for Specialist High Skills Major Program 
Footprint and Completion Rates

The UCDSB is hitting well above the provincial average when it comes to the 
Specialist High Skills Major (SHSM) Program. Specialist High Skills Majors 
let students focus on a career path that matches their skills and interests 
while meeting the requirements of the Ontario Secondary School Diploma 
(OSSD). Students receive the SHSM seal on their diploma when they 
complete specific courses, earn training certifications and obtain valuable 
industry skills. With a Ministry of Education provincial goal to have 25 per 
cent of students enrolled in a SHSM Program, UCDSB passed that marker 
with 27 per cent footprint across its secondary schools, which is 10 per cent 
above the actual provincial footprint average.  Meanwhile, UCDSB’s 2019- 
2020 SHSM Program completion rate was 79 per cent, pushing well past 

the province’s 70 per cent average completion rate. These results demonstrate our school board’s dedication to 
providing learning opportunities that align with our students’ needs and interests.

UCDSB Staff Gets Valuable Experiences from EOSDN Leadership Academy 
Upper Canada District School Board staff continue to take opportunities to further their knowledge, connect with 
other educators and build their network. Since 2015, 28 UCDSB administrative staff have completed the Eastern 
Ontario Staff Development Network (EOSDN) Leadership Academy Program. EOSDN’s Leadership Academy 
was established by its Board of Directors in 2012 to provide a forum for collaboration around issues of applied 
leadership while putting knowledge, skills, research and policy into practice. Each year, the attendees complete a 
range of workshops tailored to today’s educational needs, challenges and opportunities, specifically attached to 
leadership and management practices.  

This invaluable professional development program provides our staff  the opportunity to reach out beyond our own 
board and connect with our regional counterparts on a range of professional development topics. Upper Canada 
District School Board staff who completed the Leadership Academy in 2019-2020 include Rebecca Jones, Senior 
Executive Assistant Coordinator; Laura Kirby, Vice-Principal at Williamstown Public School; Josh Harrison, Vice-
Principal at St. Lawrence Secondary School; and Leann Bruley, Vice-Principal at South Branch Elementary School.

Bridgewood Public School Showcases Lego Fusion Boomtown Builds 
Grade 2 to Grade 4 students at Bridgewood Public School showcased their Lego Fusion Boomtown Build projects, 
an experiential learning initiative that challenged students to build accessible and eco-friendly buildings for a town.   

This program was delivered through a partnership between the First Lego League Jr. and the Upper Canada District 
School Board. The program is designed to introduce STEM (science, technology, engineering and math) concepts 
and 21st-century skills to students using materials – in this case, Lego – they already know. 

http://www.ucdsb.on.ca/programs___initiatives/school_programs_k-12/specialist_high_skills_major
http://williamstown.ucdsb.on.ca/
http://stlawrence.ucdsb.on.ca/
http://southbranch.ucdsb.on.ca/
http://bridgewood.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/bridgewood_lego
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Over 15 weeks, students met weekly with a Lego 
Fusion instructor who helped them develop their build 
concepts. This involved planning, measuring building 
durable structures and programming electronic 
elements. 

As part of the project, students learned how to work 
in medium-sized groups, discovered what’s required 
for buildings to be eco-friendly and accessible, and 
enhanced their literacy and presentation skills through 
the final showcase.   

Linklater Public School Students Discuss Environmental Stewardship with 
Mayor of Gananoque 
Grade 4 students at Linklater Public School (LPS) 
welcomed Gananoque Mayor Ted Lojko to learn about 
the school’s green initiatives and some of the measures 
they’ve been using that could be adopted within the 
community.  

The students presented to the mayor and shared waste 
reduction efforts at LPS, and ways the town could 
become greener.  For instance, the school’s student-
run recycling and composting program at LPS has 
reduced its waste stream 93 per cent.  

Students proposed a variety of actions the town could take to increase its environmental stewardship, including 
working to eliminate plastic straws in Gananoque’s restaurants, introducing a municipal composting program and 
launching a town clean-up day.

Following the presentation, Mayor Lojko invited class members to speak to Town Council about their project. 
Students addressed the councillors in December 2019. 

Bridgewood students with Lego, January 2020

Mayor Lojko Visits Linklater PS, November 2019

http://linklater.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/mayor_visits_linklater_p_s
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Wellness
Ensuring we provide caring learning and working environments that are supportive of 
everyone’s physical, emotional and cultural needs. 
Wellness remained a UCDSB top priority during the 2019-2020 school year. The Director’s Work Plan outlined key 
goals that address our school community’s wellness as well as actions to meet them. 

A healthy, engaged staff is invaluable to the UCDSB. There are many services available to ensure that staff have 
help during times of crisis and to create and maintain healthy lifestyles. The UCDSB made active and visible efforts 
to ensure staff are aware of these resources, know how to access them, and are confident and comfortable doing so 
when needed. 

Our organization continues to nurture caring and supportive environments by finding innovative ways to support our 
students and staff’s overall wellness. Schools and district administrative offices in our system have found innovative 
ways to meet our strategic goal of Wellness. 

Read more about what’s been happening.

Physical Education Teacher Encourages Active Learning Through Facebook 
Rockland Public School’s physical education/health 
teacher, Ani Lalonde, wanted to ensure her school 
community stayed active during the provincially mandated 
school closure period when students were engaging in 
distance learning from home. In order to do that, Mme. 
Ani adapted her ‘regular’ school activities and her ‘regular’ 
Facebook page. Her “PE With Madame Ani” Facebook 
page evolved from a page that shared photos and videos 
of class/school activities to a page that promoted healthy, 
active living during a time of social distancing. She created 
short videos that explained and demonstrated enjoyable 
physical activities that families could do at home with basic or no materials required. These videos also included 
cultural games such as Inuit activities. Mme. Ani also adapted her gym classes for an online way of life. She held 
extremely popular class workouts on Microsoft Teams for students, assisted in establishing synchronous learning for 
many classes, and supported online staff wellness activity sessions. 

UCDSB Enhances Wellness Resources  
Over the provincially mandated school closure period, the UCDSB actively enhanced and promoted wellness 
resources. Starting in April 2020, the UCDSB Wellness Team developed monthly Wellness Newsletters that 
compiled information about children’s mental health, healthy living during the global pandemic and other mental 
health resources. At the same time, the UCDSB Virtual Learning Commons (VLC) was regularly updated with 
health and wellness tips and strategies. The wellness team shared these resources both internally and externally on 
the UCDSB website and social media using its newly created Twitter account @ucdsbwellness. In addition, the 
UCDSB shared weekly mental health resources and physical activity ideas on its social media platforms.   

PE with Madame Ani Facebook Page

http://www.ucdsb.on.ca/our_board/district_plans/strategic_planning/directors_work_plan
http://rocklandps.ucdsb.on.ca/
https://www.facebook.com/pewithmadameani
http://www.ucdsb.on.ca/for_students/student_well_being/mental_health/mental_health_resources_-_c_o_v_i_d-19
https://vlc.ucdsb.ca/MentalHealthWellnessLibrary
https://twitter.com/ucdsbwellness
https://www.facebook.com/pewithmadameani
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UCDSB Draws Attention to Mental Health Supports on World Suicide 
Prevention Day 
The UCDSB honoured World Suicide Prevention Day by 
highlighting resources and supports that students, staff and 
their families can take to nurture their mental health. 

UCDSB Chief Psychologist Dr. David Armstrong guided 
the school community to discover the school board’s 
student well-being section on the UCDSB website to learn 
about the resources available to them. He also outlined 
both online and face-to-face options for staff and students 
to access, such as Kids’ Help Phone. The day’s goal was to 
normalize and destigmatize mental health as well as encourage our school board community to seek support. 

Schools Push Back Against Bullying
As a means to support student culture, enhance school safety and encourage positive learning environments, the 
UCDSB and its schools promoted Bullying Awareness and Prevention Week in November 2019 and used the 
opportunity to highlight teachable moments in classrooms. 

School staff, students and their families were encouraged to learn more about bullying and its effects on student 
learning and well-being.  Schools across the board hosted events to bring a light to the realities and consequences of 
bullying.  

For example, Chesterville Public School’s hosted children’s performer, Gerry Mitchell, whose musical performances 
centers around the need for respectful behaviour. Mitchell encouraged youth to stand up and speak out against 
bullying. Intermediate staff at Rockland District High School organized a Pink Shirt Campaign to raise awareness 
about the impact of bullying. Students with the Smiths Falls District Collegiate Institute’s Link Crew created positive, 
anti-bullying messaging to be read with morning announcements. 

TISS Continues to Support Cancer Research with Virtual Relay for Life Event 
While students were at home during the provincially mandated school closures, staff and students got creative 
in connecting with their peers – including Thousand Islands Secondary School (TISS). In 2019, the school raised 
$31,000 from its second annual Relay for Life event with plans to host it again in June 2020. TISS’ Relay for Life 
organizing committee didn’t let the school closures stop them from continuing on with their goal to stop the spread 
of cancer. The school joined the cross-country Relay for Life virtual event on June 13, rebranded as Relay At Home. 
The TISS school community shared their own Relay for Life experiences virtually, including student Hillary Eyre who 
cut 11 inches of her hair during the virtual event.  

TISS’ event is an example of the various virtual events our school communities hosted in order to stay engaged and 
connected from March to June 2020.

http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/UCDSB_recognizes_world_suicide_prevention_day
http://chesterville.ucdsb.on.ca/
http://rocklanddhs.ucdsb.on.ca/
http://smithsfalls.ucdsb.on.ca/
http://tiss.ucdsb.on.ca/home
https://youtu.be/w3IyGVL9BBY
https://youtu.be/w3IyGVL9BBY
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Valuing Equity and Inclusion
By adhering to our Character Always virtues, the UCDSB is committed to reducing 
achievement gaps and improving learning outcomes for all students, regardless of 
race, class, gender, ethnicity, disability, sexual orientation and other historical forms of 
marginalization. 

The UCDSB recognizes that equity of opportunity and equity of access to the full 
range of programs, services, and resources, are critical to successful educational and 
social outcomes. The UCDSB is committed to an equitable education system that 
upholds and reflects the principles of fair and inclusive education.  

In the 2019-2020 school year, the UCDSB implemented several initiatives that align the 2018-2020 UCDSB 
Equity and Inclusion Plan. For instance, the UCDSB completed a draft self-assessment tool for school leaders and 
equity teams which included religious accommodation. The HR team formed a committee to review hiring practices 
to align with the Board’s policy and to ensure compliance with the Ontario Human Rights Code. 

We now have a central data source to track vulnerable students by cohort. We share this data with school leaders 
so that we can apply resources strategically. The UCDSB also started to identify other indicators of risk within our 
student population, including socio-economic factors and sexual orientation. We are piloting new online training on 
Developing Culturally Relevant Instruction and Making Schools Safe and Inclusive for all students.

Our Board is committed to fulfilling our requirements under the Accessibility for Ontarians with Disabilities Act 
(AODA). Our Accessibility Plan outlines the steps we’re taking to meet those requirements and to improve 
opportunities for people with disabilities. In 2019-2020, we completed 10 action items to address accessibility, 
ranging from physical spaces to training opportunities. Some examples include: all school and board sites complete 
an online accessibility checklist to identify accessibility barriers, and using the data to develop a process to remove 
and prevent barriers at our sites; creating and implementing professional development in conjunction with Equity and 
Inclusivity in relation to “invisible barriers,” their identification, removal and prevention, and developing a guideline to 
be used when events are planned at school sites or board sites to address potential barriers to accessibility. 

On top of these initiatives, here are examples from our school communities demonstrating the push for equity and 
inclusion.

UCDSB Chair Calls for ‘Raising Our Voices’ Against Racism and Injustice 
At the June 3, 2020 Board of Trustees’ meeting, UCDSB Board Chair John McAllister spoke out about racism and 
injustices as it related to current events. He shared an open letter he wrote with the community. Here’s an excerpt 
from his letter: 

“All of us who care about healthy communities and strong, positive, and respectful relationships are feeling compelled to 
find productive ways to register our concerns about racism and injustice that have erupted over this past weekend in the 
United States… I agree with the President of the Toronto Raptors Basketball club, who recently stated that “to overcome 
racism, we must raise our voices.” As a teacher, a life-long educator, and as Chair of the School Board, I would want to 
add that we must not only raise our voices, but to take time to genuinely listen and to understand what is being said. The 
education system is a perfect place to share our voices and to take the necessary time to listen. We do this through an 
emphasis on character education (the commitment to a Character Always program in all UCDSB schools), our focus 

WE ALL BELONG!
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http://www.ucdsb.on.ca/for_students/student_well_being/character_always
http://www.ucdsb.on.ca/for_students/student_well_being/equity___inclusion
http://www.ucdsb.on.ca/our_board/district_plans/accessibility
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/ucdsb_chair_comments_june3
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on Truth & Reconciliation as part of learning with Indigenous peoples, and through a multitude of meaningful community 
relationships with our schools that illuminates equity and diversity... 

Good teaching is grounded in pedagogy that allows each of our students to practice the responsible and respectful use 
of voice. It also provides our students the opportunities to practice the responsible and respectful use of listening skills…
[A] focus on bringing a wide array of perspectives and truths as part of classroom learning prepares our students to 
thoughtfully and respectfully respond to the offensive presence of racism in our world. Let’s roll up our sleeves and continue 
forward in this important work.” 

Russell High School Students Present at Rainbow Youth Forum 
Students from Russell High School (RHS) discussed the unique 
challenges of running Gay Straight Alliance (GSA) clubs in rural 
schools during a presentation at the Ottawa-Carleton District 
School Board Rainbow Youth Forum in November 2019. 

The day-long forum is an annual event that brings together 
community partners, students, teachers and administrators to 
discuss two-spirit, lesbian, gay, bisexual, transgender, and queer 
(2SLGBTQ+) issues. The forum encourages safe and inclusive 
school environments by providing an opportunity to enhance 
knowledge and awareness about equity and diversity issues. 

RHS students Ethan Oriwol and Carey Coté led a workshop on the challenges faced by GSA clubs in rural areas, 
including being distant from community agencies, activities, and other resources often located in urban areas. The 
pair said GSA clubs could assist with these struggles by serving three functions – acting as a social club, a support 
group, and an education and activist club.  

Naismith Memorial PS Students Raise More than $5,000 to Improve Equity 
and Inclusion 
After discussing current events and learning of the actions that surrounded the death of George Floyd, Naismith 

Memorial Public School siblings Lukas, Marlise and 
Esmay Ibrahim decided they needed to help eliminate 
racism and improve equity and inclusion within their 
community.  

As a result, the trio spearheaded the Kids Boosting Kids 
online auction in June 2020.  

Lukas, a Grade 3 student, presented his idea to 
Naismith Memorial’s Grade 3 and Grade 3/4 classes 

and immediately had classmates and their families jump on board, soon followed by local businesses.  

The Kids Boosting Kids campaign raised more than $5,800. They created a $1,000 bursary to be given to an 

Russell HS GSA students presenting at OCDSB 
Rainbow Youth Forum, November 2019

http://russellhs.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/r_h_s_at_rainbow_youth_forum
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/r_h_s_at_rainbow_youth_forum
http://naismith.ucdsb.on.ca/
http://naismith.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/almonte_students_online_auction
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/almonte_students_online_auction
https://www.youtube.com/watch?v=h31oSlACSuU&feature=emb_logo
https://www.youtube.com/watch?v=h31oSlACSuU&feature=emb_logo
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Almonte District High School graduating student who embraces anti-racism, diversity and inclusion. The annual 
bursary will run for five years, and the siblings donated the remaining balance to the Black Youth Helpline. 

Cornwall Area Elementary Schools Host Change for Change Fundraisers to 
Benefit Peers 
Roxmore Public School (RPS) and Eamer’s Corners Public School (ECPS) 
took the opportunity to mark National Child Day by hosting fundraisers to 
help benefit other children.  

For the Change for Change fundraisers, students donated change to play 
organized games within the schools such a balloon volleyball, French bingo, 
and obstacle courses. 

ECPS raised $1,000 during its event and RPS generated $612. Proceeds 
went to the Upper Canada District School Board Champions for Kids 
Foundation (C4K) and the Children’s Treatment Centre (CTC) in Cornwall.  

Roxmore Public School Principal Silvia Speck said paying it forward is so 
important for the students as it builds character and promotes generosity 
and kindness. 

Creating Safe and Accepting Schools in the UCDSB 
From school surveys to greeting students at the door 
to formally recognizing acts of kindness to having anti-
bullying student advocates, the UCDSB embraced 
school-wide anti-bullying initiatives that promote 
respectful, safe and inclusive environments all year 
round. 

In February 2020, the UCDSB continued to support 
the national anti-bullying movement with its annual Pink 
Shirt Day. Celebrating this day is part of the ongoing 
bullying prevention and intervention measures in place in 
our schools, across the UCDSB. 

As well, the UCDSB connected with parents/guardians 
to highlight each school’s anti-bullying policy and the 
actions done to address bullying. The school board also promoted and participated in the Minister of Education’s 
province-wide survey to gauge the effectiveness of school anti-bullying measures. 

The UCDSB knows that students learn best in safe and caring environments, and it strives to accomplish this 
through a variety of initiatives. 

Roxmore PS painted a mural as 
part of their Change for Change 

fundraiser, November 2019.

Maynard PS students on Pink Shirt Day, February 2020.

http://almonte.ucdsb.on.ca/home
http://roxmore.ucdsb.on.ca/
http://eamerscorners.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/change_for_change
http://www.ucdsb.on.ca/cms/one.aspx?portalId=148427&pageId=27031557
http://www.ucdsb.on.ca/cms/one.aspx?portalId=148427&pageId=27031557
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Measuring Achievement and Tracking Progress
The Upper Canada District School Board uses several measures to track progress and guide efforts to improve – 
including EQAO scores, graduation rate and school participation rates. 

EQAO 
The annual provincial EQAO test, which assesses how well Ontario’s public education system is developing students’ 
reading, writing and math skills, did not take place in the 2019-2020 school year. In the fall, the test was postponed 
to the spring due to labour relations. It was then cancelled in the spring due to the provincially mandated school 
closures in the wake of the COVID-19 pandemic. 

Graduation Rate 
The UCDSB tracks system achievement by monitoring our annual graduation rate. Staff track Grade 9 students 
over a four- and five-year period to determine how many students graduate with an Ontario Secondary School 
Diploma, using the provincial graduation rate methodology. Our preliminary estimate of the provincial graduation 
rate increased by 0.7 per cent to 86.3 per cent in the 2019-2020 school year. This increase shows that our 
strategic planning process and the supports we have in place to advance student achievement are having an impact.   

* The provincial rate for 2018-19 year is not publicly available at time of report. The 2019-20 4th and 5th year grad rate was not published at the time this report was prepared. The 
rate shown is an estimate of the results expected to be confirmed by the Ministry of Education. A key goal of the Director’s Work Plan for 2020-21 is to continue to strive for a 90% 
graduation rate.        

Elementary and Secondary Participation Rates 
As one of the four publicly funded school boards in the area, the Upper Canada School Board identifies the need 
to track participation rates and trends. Participation rates show the percentage of students that choose UCDSB 
schools, in relation to the total number of school-aged children in our jurisdiction. These numbers are calculated 
from the number of Junior/Senior Kindergarten, Grade 7, and Grade 9 students attending UCDSB schools as a 
percentage of the corresponding age populations living in the catchment area.  

In the 2019-2020 school year, our system-wide Kindergarten participation rate decreased slightly from 44.7 per 
cent to 43. The rate for Grade 7-aged registrants also decreased very slightly to 47 per cent from 47.9. The Grade 9 
rate decreased from 52 per cent to 49.8 per cent. 
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The following graphs show participation rates in recent years. 

Parent/Student Feedback on the Distance Learning Model 
The Upper Canada District School Board surveyed both its parents/guardians and Grade 7 to 12 students to collect 
feedback on the distance learning model that the school district adapted during the provincially mandated school 
closure period from March 2020 to June 2020. These findings were used in the development of the 2020-2021 
school reopening plan. 

Some of the key findings from the parent/guardian survey on distance learning were as follows: 
• More than half of the respondents agreed that the work and activities were appropriately challenging (58.5 per 

cent); 

• Twenty per cent of respondents wanted less work to be assigned; 

• Parents wanted more teacher instruction and interaction with students; 

• The level of flexibility offered within the distance learning model was favoured; 

• Microsoft Teams and apps suggested by teachers were noted as “working well”; and 

• Parents wanted more consistency in the platforms used for distance learning, with all information and classwork 
being in the same place. 

Some of the key findings from the Grade 7-12 student survey on distance learning were as follows: 
• Nearly half of students (47 per cent) rated distance learning as okay, pretty good or love it; 

• Thirty-four per cent of students said they disliked distance learning; 

• Nineteen per cent of students said they struggled with distance learning; 

• The biggest challenge reported by students (50.9 per cent) was the ability to stay engaged while working at 
home; 

• Thirty-six per cent said a review of spring 2020 lessons would help them transition back to school in the fall, as 
would a gradual increase in workload (22 per cent); and 

• Thirty-six per cent would like classes to be focused more on the lesson and less on the homework.
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Profiles in Excellence
Proud of our Students

Isabella Howley 
Graduate, Brockville Collegiate Institute 

Brockville Collegiate Institute (BCI) graduate Isabella Howley received the prestigious 
Queen’s University Science 1968 Admission Award in Applied Science. The $48,000 
scholarship is awarded annually to only one student entering engineering or applied 
sciences at Queen’s University. 

To qualify for this award, the student’s grade average must be at least 90 per cent, 
have superior academic ability, be a creative, an original thinker, and have leadership 

qualities. Isabella met the academic requirements with a graduating average of 97.2 per cent, earning 100 per cent in 
both calculus and biology while completing the International Baccalaureate Program.  

Isabella served on the BCI Student Council all four of her high school years. She was also involved with the Math 
Team and the school’s Trivia Team, competing in Reach for the Top. When she wasn’t at school, Isabella rowed 
competitively with the Brockville Rowing Club. 

At the June 2020 BCI graduate celebrations, Isabella was awarded the Ontario Principals’ Council Award, St. James 
Masonic Lodge Bursary, Macoy Masonic Lodge Bursary, local chapter of the Professional Engineers of Ontario 
Bursary, and The Royal Canadian Legion Bursary. 

Isabella is now enrolled at Queen’s University completing her first year of undergraduate studies in engineering. She 
wants to focus her degree on environmental engineering and then combine business and engineering together in her 
graduate studies.   

Anna Kouao 
Grade 10, Vankleek Hill Collegiate Institute 

In 2020, Vankleek Hill Collegiate Institute (VCI) Grade 10 student Anna Kouao won 
the prestigious Vimy Pilgrimage Award, earning her a week-long tour of First World 
War battlefields and museums throughout France and Belgium. 

The Vimy Foundation presents the award annually to recognize outstanding youth 
dedicated to the betterment of society through volunteer work, positive contributions, 

notable deeds, or bravery.  

Anna was selected following an intensive application process for her wide-ranging volunteer work at school and in 
her community, some of which includes volunteering with the Acquire for Children youth choir; the Vankleek Hill 
Music and Arts Summer Camp; and VCI’s Interact Club and Bridge Crew. She has also helped with VCI’s We Scare 
Hunger food drive, Child Haven International fundraising dinners, and a cake auction to benefit Champions for Kids.  

As part of the honour, Anna was set to join 19 other students from across Canada from April 2-10, 2020 on a fully 
funded tour of Belgium and France, visiting historic sites from the war. She was also set to participate in the Vimy 
Day commemoration ceremony at the Canadian National Vimy Memorial in France. 

http://bci.ucdsb.on.ca/
http://vci.ucdsb.on.ca/
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While plans for the trip have been postponed due to the COVID-19 pandemic, Anna hopes to eventually travel 
and complete the program. In the meantime, she participated in a group research project on the contributions of 
Canadian women to the war effort and reported on a Canadian soldier buried in one of the cemeteries the group 
would have visited. 

Kenneth Langille  
Graduate, Rockland District High School 

Rockland District High School (RDHS) student Kenneth Langille has celebrated his 
Inuit culture nearly all his life.  

The Grade 12 student has volunteered as an Inuit knowledge keeper, teaching others 
the value of his culture and why he cherishes it. His efforts have taken him to Inuit 
gatherings, schools and festivals. The Canadian Army even hired him to provide cultural 
training to Indigenous recruits. 

Langille first discovered his culture as a toddler through the Inuuqatigiit Centre for Inuit Children, Youth and 
Families, where his mother worked as a knowledge keeper, delivering presentations on the culture at area festivals 
and schools. As a child, he helped her at those events, delighting children with Inuit singing and stories. 

As a teenager, he struck out on his own, teaching school children about Inuit history, throat singing and Inuit 
games. To advance his knowledge, he has attended local and regional youth conferences, including the Inuit Youth 
Symposium in Rigolet, Labrador.  

At school, Kenneth served as the RDHS representative for iLead, the Upper Canada District School Board 
Indigenous youth program. In that role, he served as Master of Ceremonies when Lieutenant Governor Elizabeth 
Dowdeswell visited the school for an Indigenous cultural day. 

With only about 65,000 Inuit left in Canada, Kenneth says it’s important to keep the Inuit culture alive, and not to 
solely live on in museums – but in people’s hearts.  

He is currently studying at Algonquin College to be an Electrical Engineer Technician.

Connor McIntosh 
Graduate, Tagwi Secondary School 

Tagwi Secondary School graduate Connor McIntosh won the prestigious Paul Dumond 
Memorial Bursary, which is presented by the Stormont, Dundas and Glengarry Law 
Association.  

The bursary is awarded to a current or former resident of SDG or Akwesasne who is 
attending an accredited university pursuing a career in library science or similar field of 
study. The applicant is selected based on their financial need, grades and extracurricular 

activities, as well as their commitment to and the community involvement within SDG and Akwesasne.  

With his academic interests and extra-curricular activities, Connor certainly met the bursary requirements. Connor 

http://rocklanddhs.ucdsb.on.ca/
http://tagwi.ucdsb.on.ca/
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led an active student life at Tagwi Secondary School. He participated in various sports and teams during his high 
school years including soccer, cross-country running, and football. He was awarded the Barry Smith Football 
Scholarship at Tagwi’s June 2020 graduate celebration as well. Connor also played competitive lacrosse for the 
Cornwall Celtics. He supported fellow students when serving as a Web Leader and Link Leader.  

With a goal to become an attorney, Connor is now studying criminology at Carleton University. 

Kaydance McMillan 
Grade 3, Morrisburg Public School 

Kaydance McMillan, a Grade 3 student at Morrisburg Public School, in the 2019-
2020 school year was chosen to have her short story “Who’s in the Basement?” 
published in the book, Wild, a compilation book of student stories published annually. 

McMillan started writing her short story in 2019. She explains that her story, featuring 
a family and their move to a new house, was inspired by the Goosebumps book series. 

She entered her completed piece into the annual Polar Expressions Publishing summer writing contest. This contest 
encourages Canadians to express themselves through writing and is open to all ages, with a book dedicated to young 
authors. Approximately one-third of the short stories and poems are published in the keepsake soft cover book 
collection each December. 

The book Wild includes short stories and poems by young Canadian authors 15 years of age and younger and is 
available to purchase online. McMillan and her family donated a signed copy to the Morrisburg PS library. 

Katelyn Stojadinov 
Graduate, Rideau District High School 

Katelyn Stojadinov became one of the first students at Rideau District High School 
(RDHS) to graduate from the Specialist High Skills Major (SHSM) Environment 
program, earning her the Environment SHSM Red Seal Diploma.

Not only did Katelyn stand out for her range of high-school achievements, she’s also 
known for her caring attitude and sense of service. 

Throughout her high school career, she logged more than 150 volunteer hours and played a key role in reviving her 
school’s Relay for Life. The event raised $33,000 for cancer research in 2018, tripling the committee’s goal. 

Katelyn is the only student in RDHS’ 60-year history to be elected twice as student council president. She 
also served as student liaison with the North Leeds Youth Council (NLYC) and coordinated the school’s annual 
Christmas visit to Maple View Lodge, a retirement home near Athens.  

She volunteered with the school’s stage crew and helped organize school dances and other activities that enhanced 
the school culture. And Katelyn did it all while maintaining a 93.8 per cent average. 

Graduating in June 2020, Katelyn received a Certificate of Merit in Co-op Education, Senior Academic Letter, 

http://morrisburg.ucdsb.on.ca/home
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/MPS_authour
http://rideaudhs.ucdsb.on.ca/
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Honour Roll Pin, and was also named an Ontario Scholar. She won the Phillipsville Women’s Institute Scholarship, 
Simpson Masonic Lodge Award, Rideau Recognition Staff Award, Rideau Lady Lion Award for Leadership, Student 
Council Recognition Award and served as the Valedictorian for 2020. 

Katelyn is now attending the University of Guelph, completing a Bachelor of Bio-Resource Management and 
majoring in Environmental Science. 

Proud of our Schools
Virtual and Drive-Thru Graduations
With the provincially mandated school closures and 
public health restrictions on large-group gatherings, 
the traditional spring convocation ceremonies held 
at our high schools needed to be postponed until 
June 2021.  However, everyone within the UCDSB 
agreed that it was important to recognize and 
honour graduating students’ accomplishments. Each 
school came up with creative ideas to celebrate in 
COVID-19 safe ways. 

For example, Russell High School hosted a 
livestreamed graduation celebration and included 
student photos and speeches throughout the ceremony. Students and their families tuned into the live event, which 
was coordinated by teacher Kevin Kennedy. 

North Dundas District High School and South Grenville District High School, along with many other schools in 
our district, hosted a Grade 12 Drive-Thru Graduation, where students drove in to receive their diploma. Staff also 
celebrated the event by posting lawn signs on students’ front lawns and providing commemorative items. 

Each of our secondary schools did something special to recognize their 2020 graduating class. 

UCDSB Schools Fundraise for Australian Wildfires
Multiple schools in the UCDSB jumped at the opportunity 
to help the Australian wildlife affected by the catastrophic 
wildfires in January 2020.

Linklater Public School students collected money for the 
Humane Society International to support its Australian 
Animal Rescue Fund and recruited Pineview Public School, 
Thousand Islands Elementary School and Athens District 
High School to do the same.

North Dundas DHS Drive-Thru Graduation, June 2020

TIES student fundraising with 
origami, January 2020 

http://russellhs.ucdsb.on.ca/
http://northdundas.ucdsb.on.ca/
http://southgrenville.ucdsb.on.ca/
http://linklater.ucdsb.on.ca/
http://pineview.ucdsb.on.ca/
http://ties.ucdsb.on.ca/
http://athens.ucdsb.on.ca/
http://athens.ucdsb.on.ca/
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Rockland District High School’s We Club spearheaded its own efforts to help the Australian animals by selling 
candygrams, baked goods and pizza at school. They donated the funds raised to the World Wildlife Fund, Port 
Macquarie Koala Hospital and the Kangaroo Island Wildlife Park.

The TR Leger School of Adult, Alternative and Continuing Education’s Prescott campus took a different approach 
and started a sewing project to make pouches for young kangaroos.

South Crosby Green Panthers Recognized for Eco-friendly Initiatives 
South Crosby Public School’s eco-team, known as the “Green 
Panthers,” is the first ever recipient of the Raw Materials 
Company Inc. Environmental Award that recognizes schools for 
environmental initiatives and recycling spirit.

The school implemented many eco-friendly initiatives to help 
make their community and planet a better place to live. Some of 
their projects included bringing in eco-team monitors at eating 
areas to help wash or rinse recyclables, hosting community 
clean-up days, and running a wildlife protection program to raise 
awareness for turtle habitats.

South Crosby PS was also an Ontario Schools Battery Recycling Challenge Pledge Winner by recycling more than 
400 kilograms of single-use batteries.

South Crosby PS Principal David Belfour said these programs taught the students responsibility and community 
stewardship, making them think beyond themselves and their day-to-day lives.

Almonte DHS Hosts Clothing Drive for Students in Nunavut
Nine large boxes filled with parkas, winter hats, snow pants, mittens, and 
balaclavas were shipped to Kugluktuk High School in Kugluktuk, Nunavut, 
thanks to a successful clothing drive held at Almonte District High School.

The Grade 11 ADHS Indigenous English class clothing drive, which was led 
by Leadership Student Karleigh Kucharik, gathered 89 kilograms of clothing 
in October 2019. 

The drive was inspired by a presentation given at the school last year by 
Karleigh’s sister and her partner, who both live and work in Kugluktuk. The 
couple spoke to students about life in the northern town, including the 
poverty and severe need for proper winter clothing. 

The winter clothing drive allowed the ADHS students to connect with residents in Nunavut, and to make a real 
connection with Reconciliation. Along with the clothing, the students sent 83 letters of encouragement to their 
peers in Kugluktuk, each attached to winter hats.

South Crosby PS students with their handmade 
birdhouses, November 2019

ADHS Clothing Drive, October 2019

http://rocklanddhs.ucdsb.on.ca/
http://trleger.ucdsb.on.ca/
http://southcrosby.ucdsb.on.ca/
http://almonte.ucdsb.on.ca/home
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/a_d_h_s_clothing_drive_for_kugluktuk__nunavut
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Elementary Schools Show Support for C4K Foundation
In 2019-2020, schools across the UCDSB continued to support 
the board-led charity, Champions for Kids (C4K) Foundation, which 
discreetly helps level the playing field for UCDSB children and their 
families.

Nationview Public School held a clothing drive to help families 
access winter clothing while also supporting the sustainable fashion 
movement. The items were sold by donation only, and the school 
donated the proceeds to the C4K Foundation.

Meanwhile, the Maple Grove Public School Kids-Helping-Kids 
Secret Santa Shop raised $350 in December to benefit the C4K 
Foundation. Students went through the shop to buy presents for 
family and friends, and volunteers were on site to wrap the gifts.

Oxford-on-Rideau Public School and Merrickville Public School 
teamed up in a bubble-gum-blowing contest to raise money for the C4K Foundation. Grade 6 leaders from both 
schools organized the promotion and selling of Gum Chewing Licenses, which students purchased by donating any 
amount. Students practised their bubble blowing and then gathered in an assembly at each school. Together, the two 
schools raised $272.50 for C4K.

CPHS and GDHS Medal at Provincial Curling Championships
The UCDSB was well represented at the Ontario School Curling Provincials in Chatham, Ont. The Carleton Place 
High School (CPHS) boys’ curling team won silver while the Glengarry District High School (GDHS) boys’ team 
took home bronze at the February 2020 championship.

The CPHS team was comprised of skip Adam Litle, third Spencer Ritchie, second Jeremy Scott, and lead Bryce 
Ritchie.

Oxford-on-Rideau Bubble Blowing 
Contest, February 2020

Carleton Place HS Curling Team,  February 2020 GDHS Curling Team,  February 2020

http://championsforkids.ucdsb.on.ca/home
http://nationview.ucdsb.on.ca/
http://championsforkids.ucdsb.on.ca/news/news_stories/nationviewl_donates_clothing_drive_funds
http://maplegrove.ucdsb.on.ca/
http://championsforkids.ucdsb.on.ca/news/news_stories/maple_grove_p_s_donates_to_c4_k
http://championsforkids.ucdsb.on.ca/news/news_stories/maple_grove_p_s_donates_to_c4_k
http://oxford-on-rideau.ucdsb.on.ca/
http://merrickville.ucdsb.on.ca/
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/C4K-bubbles
http://carletonplace.ucdsb.on.ca/
http://carletonplace.ucdsb.on.ca/
http://glengarry.ucdsb.on.ca/ 
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The GDHS team included Skip Addison Hay, third Braeden Hay, second Camden Van Loon and lead Caleb 
Raymond. 

Two GDHS team members were named to the all-star teams, based on player stats during round-robin play. 
Braeden Hay was selected as third for the first all-star team and Addison Hay was named skip for the second all-star 
team.

Char-Lan DHS and Laggan PS Awarded for Terry Fox Fundraising 
The Upper Canada District School Board Ted Kennedy Award was created in honour of Ted Kennedy, a veteran 
superintendent and principal with the board, who passed away in 2011. Kennedy was the founder of the board’s Terry 
Fox Staff Challenge fundraising relay and held the cause of Terry Fox close to his heart.  

The award honours one elementary school and one secondary school that each raise the most amount per student 
for the Terry Fox Foundation. In 2019-2020, Laggan Public School raised $4,684.05 which was $24.65 per 
student and Char-Lan District High School raised $4,341.50, which was $13.12 per student, earning them both the 
Ted Kennedy Award.

Proud of our Alumni
Steve Barton
NHL Linesman
Vankleek Hill Collegiate Institute Graduate
Class of 1990

Steve Barton is a seasoned National Hockey League linesman whose career 
highlight came in 2020 when he officiated the NHL Stanley Cups Finals. 

Born in Vankleek Hill, Ontario, Steve began officiating when he was 19 years old. 
Following graduation from Vankleek Hill Collegiate Institute, Steve attended the 
University of Guelph where he later graduated with a degree in Political Science. 

Char-Lan DHS, photo taken November 2020.Laggan PS, photo taken November 2020.

http://laggan.ucdsb.on.ca/
http://char-lan.ucdsb.on.ca/
http://vci.ucdsb.on.ca/
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He started officiating minor hockey in Guelph and eventually moved on to line some junior games.

According to the NHL Officials Association, Steve became a linesman, as opposed to a referee, since he started 
officiating relatively later in life. His career then took off, where his journey had him working the Ontario Hockey 
League before moving in the USA to work several minor professional hockey leagues including the East Coast 
Hockey League, International Hockey League, United Hockey League and the American Hockey League.

In 2000, at the age of 28, the NHL offered him a minor league contract as a linesman, splitting his duties between 
the AHL and the NHL. Steve worked his first NHL regular season game in New Jersey on Nov. 1, 2000 when 
the Philadelphia Flyers were in town to play the Devils. He has since officiated more than 1,300 NHL games. Well 
respected by his peers, he has been voted to serve on the NHLOA Executive since 2009.

Steve’s career highlight came in the 2019-2020 NHL season when he was named to the 10-person officiating crew 
for the 2020 NHL Stanley Cup finals between the Dallas Stars and Tampa Bay Lightning – a first in his career. 

When he’s not on the ice, Steve lives in Vankleek Hill and helps with many community and school events as well 
as sports teams. He is also tied to many fundraising initiatives, including the Steve Barton Golf Tournament, which 
raises money annually for not-for-profit groups.

Wentanoron Ariana Roundpoint
Author, Cultural Advisor

Cornwall Collegiate and Vocational School Graduate

Class of 2018

Wentanoron Ariana Roundpoint is a Cornwall Collegiate and Vocational School 
(CCVS) alumnus who has used her creative abilities and experiences to share 
stories about the environment and her culture.

A Mohawk of Akwasasne from the Kawehno:ke District, Wentanoron co-wrote 
her first book, Sila and the Land, in 2018 while still a student at CCVS. The book 

shares Indigenous teachings through the story of a young Inuk girl who travels the four directions and meeting 
plants, animals, and elements along the way. This original publication is an example of Wentanoron’s commitment to 
promote the message that our world needs to be cherished by those who would live and grow on it.

Following graduation, Wentanoron took her passion and launched a consulting business, Indigo Child Consulting, 
which specializes in the consulting of creative and technical writing. 

In 2019, she started working with the Upper Canada District School Board as an Indigenous Cultural Advisor. 
She connects with teachers, administrators, and students alike, sharing and learning about the culture of the 
Kanien’kehá:ka (Mohawk) people. 

When working as a cultural advisor, Wentanoron shares what she knows from her own experiences and lessons she 
learned throughout her lifetime. She attributes her teachings from her parents, grandparents, aunts and uncles as 
pivotal to understanding who she is and what the Mohawk people have withstood.

http://ccvs.ucdsb.on.ca/
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Wentanoron is currently working on her second book, tutoring children in her community and plans to return to 
school for post-secondary education. 

Sabrina Rubli
Médecins Sans Frontières
North Grenville District High School Graduate

Class of 2006 

North Grenville District High School graduate Sabrina Rubli is making an impact 
in international development, specifically with a focus on health and conflict. 

After high school, Sabrina went to Queen’s University where she earned a 
Bachelor of Arts degree in Global Development Studies. She later completed the 
postgraduate certificate in International Development Project Management at 
Humber College.

Sabrina’s passion for women’s health transpired into co-founding Femme International, an NGO that exists to break 
the menstrual taboo and provide reproductive and menstrual health education, as well as access to products to 
women in East Africa. Femme’s Twaweza program provides comprehensive health education workshops for young 
women and distributes sustainable methods of menstrual management. 

Since Femme International’s 2013 launch, the World Health Organization recognized the non-profit for its 
contributions to promoting women’s health in developing countries. Sabrina’s older sister, Jennifer Rubli, now works 
for Femme International as a Research Coordinator – and she is also a NGDHS graduate!

In 2019, Sabrina joined Médecins Sans Frontières, working in Haiti as a Health Promotion Activity Manager. Eight 
months into her new position, Sabrina then became the Health Promotion & Community Engagement Manager for 
Médecins Sans Frontières in North Kivu, Democratic Republic of the Congo (DRC). She’s responsible for assessing, 
defining and supervising the implementation of MSF’s Health Promotion & Community Engagement strategy for 
North Kivu, focusing on sexual violence, malnutrition, malaria and cholera prevention. She is now also the community 
focal point for MSF’s COVID-19 response in DRC.

Nancy Stapleton
Radio Personality

Rideau District High School Graduate

Class of 1984

Nancy Stapleton is a long-time radio personality whose voice has been heard over 
the air waves for 35 years.

Nancy graduated from Rideau District High School in 1984 and set off to begin 
her radio career. Following graduation, she entered the Radio Broadcasting 

http://northgrenville.ucdsb.on.ca/
http://rideaudhs.ucdsb.on.ca/
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Program at Loyalist College in Belleville. Upon graduation, she was on the Dean’s list and received the Announcer/
Producer of the Year award for the class of 1986. Her first full-time job took her to Lindsay, Ontario as the 
afternoon announcer with her duties later being expanded to include Music Director and Producer. While in Lindsay, 
she became the first female Program Director in Canada. 

In 1990, Nancy returned to the Ottawa Valley and spent five years with Ottawa’s Energy 1200 radio station. Nancy 
then joined Ottawa’s Y101 Radio Station in 1995 and has been a household name with the radio station for the past 
25 years. In January 2020, Nancy semi-retired from what’s now Country 101.1, but she continues to voice, research, 
write and produce the Country Classics Show, which runs on several of its Rogers stations across Canada every 
Sunday morning.

Nancy continues to give freely of her time. She is an avid supporter of the Children’s Hospital of Eastern Ontario 
and she also likes to support the Ottawa Humane Society, the Lanark Animal Welfare Society (LAWS), the 
Canadian Wildlife Federation and the Ottawa Regional Cancer Foundation, among other charities.

Elijah Woods
Juno-nominated Musician
Perth & District Collegiate Institute Graduate

Class of 2012

Perth & District Collegiate Institute (PDCI) graduate Elijah Woods is a four-
time Juno-nominated artist, co-writing and producing songs along with his music 
partner, Jamie Fine. The duo, EXJ, first went viral after winning CTV’s The Launch 
show in 2018, earning them the rights to record and release a song. That initial 
boost got them a recording label, and they now have 60 million collective streams 
and one million Shazam’s of their songs worldwide.

Elijah is the composer and instrumentalist and attributes his childhood experiences to where he is today. Growing up 
in Perth, Elijah attended The Stewart School followed by PDCI. He was heavily involved in sports from a young age, 
primarily focusing on basketball. When he was 15, he started to DJ at parties, and returned to taking music lessons. 
He says that growing up in Lanark County provided him with a sense of community and a natural support system.

Elijah and Jamie met and started to collaborate when both attended Algonquin College. Together, they write, 
produce and perform all their songs. They were nominated for the 2019 Juno awards for Breakthrough Group of the 
Year and Juno Fan Choice. They were also 2020 Juno award nominees for Group of the Year and Pop Album of the 
Year. They won the 2018 iHeartRadio MMVA for Best New Canadian Artist and the 2019 SoCan Pop Music Award.

Last spring, Elijah and Jamie opened for Mariana’s Trench on the Suspending Gravity national tour.

http://perth.ucdsb.on.ca/ 
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Recognizing our Staff
A CREW Strategic Plan area of focus is to improve staff culture by increasing the number of staff who feel valued 
and recognized by the Upper Canada District School Board. The UCDSB is working toward this goal by supporting 
several annual awards programs to recognize employees and volunteers who go above and beyond to make our 
school system and the lives of students better.

Ontario Principals’ Council Award of Character

Trustee Innovation Awards
The annual Trustee Innovation Awards recognize deserving UCDSB employees who use innovative practices in 
their schools and offices. The award is intended to inspire others to find new and modern ways to serve our school 
communities and move our students forward. 

Here are the winners of the 2019 Trustee Innovation Awards:

Margaret Grant
Iroquois Public School

Be the Change Project, Elementary Teacher Category

Kindergarten Team
Rockland Public School

Kinder Yard Project, Team/Group Category

Greg Anderson and Mike Bell
Perth and District Collegiate Institute 

Promoting Sustainable Waterways, Secondary Teacher Category

Char-Lan Green Team
Char-Lan District High School

Environmental Education, Team/Group Category

The Ontario Principals’ Council Award of Character, commonly known as the 
Ted Kennedy Award, is named in honour of Superintendent Ted Kennedy who 
passed away in 2011. The award is given annually to a school administrator who 
demonstrates the values of integrity, character, and commitment to preserving 
the values and beliefs of the Ontario Principals’ Council. 

The 2019-2020 award was presented to Thousand Islands Secondary School 
Principal Terry Gardiner. 

http://www.ucdsb.on.ca/our_board/recognition___awards/trustee_innovation_award
http://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2019-2020/annual_trustee_innovation_awards
http://tiss.ucdsb.on.ca/
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Shannon Clair
Educational Assistant
Rideau District High School

Debbie Connell
Office Administrator
Centennial ’67 Public School

The Director’s Award of Merit recognizes employees who bring the best of 
themselves to the workplace throughout the year. These people contribute to a 
positive, productive, and caring workplace in which employees support each other to 
achieve important goals for serving and supporting our students, our schools, and the 
school district. Through their efforts and actions, these employees inspire students 
and colleagues alike by demonstrating the spirit of the UCDSB’s Mission, Vision, and 
Values in their daily work.

Here are the winners of the 2019-2020 Director’s Award of Merit:

Kim Cook
Office Assistant
TR Leger, Almonte Campus

Luc Decoeur
Lead Custodian
Williamstown Public School

Director’s Awards of Merit

Julie Lalonde
Instructional Assistant
TR Leger, Cornwall Campus

Naomi Gadbois
Teacher
Pleasant Corners Public School

Kate Gover
Teacher
Drummond Central School

Casie Jones
Labour Relations Specialist
Human Resources Department

http://www.ucdsb.on.ca/our_board/recognition___awards/director_s_award_of_merit
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Nancy Lalonde
Teacher
Rothwell-Osnabruck School

Krista Mano
Principal
Morrisburg Public School

Jason Perkins
Teacher
Westminster Public School

Melanie Spence
Educational Assistant
Rideau Vista Public School

Julie Symonds
Vice Principal
Special Education

Rebecca MacLeod
Teacher
TR Leger, Alexandria Campus

Ryan Winter
Teacher
Glengarry District High School

Jim Lamoureux
Teacher
Bridgewood Public School

Annette Larocque
Educational Assistant
Naismith Memorial Public 
School

Colleen Leslie
Teacher
Seaway District High School

Sue van Leeuwen
Special Education Teacher
South Grenville District High 
School
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Robert Brooks & Bruce Monkman
Intermediate Teachers 
North Grenville District High School

Robert and Bruce are award recipients for their ongoing and 
constant effort to demonstrate the six qualities of Service 
Excellence in their teaching roles. The duo worked together to 
engage, inspire and empower one particular student who had 
previously been anxious and apprehensive of starting at NGDHS. 
Parents have said that Robert and Bruce have made an impact on 
their child’s life that will be remembered for years to come. 

Each year, the UCDSB recognizes staff who go above and beyond to provide excellent 
service to our schools, parents and/or departments within the UCDSB, by meeting the six 
Standards of Service Excellence: Culture of Care; Recognized and Valued; Individualized 
Care; Collaboration and Communication; Above and Beyond; and Action - Start to Finish. 

Here are the winners of the 2019-2020 Service Excellence Awards:

Darrell Halladay - Supervisor, ITS West 
 
Darrell has always fostered a culture of care 
in the workplace, not only with the staff he 
supervises, but all staff as he is always willing 
to help. Darrell has contributed to a culture 
change within his group of technologists, 
moving from three distinct groups to one 
cohesive group. Because of this, staff morale 
and sense of accomplishment increased 
dramatically.

Arlie Onion - HRIS Specialist, Human 
Resources Department

Arlie deeply cares about those around her 
and her co-workers consider her to be a 
champion of the HR department. Arlie puts 
people first, has an open-door policy and will 
drop everything to assist anyone who comes 
to her. For her high level of customer service 
and her willingness to share her expertise, 
Arlie’s work ethic exemplifies all aspects of 
the Service Excellence vision.

Sarah Stone - Principal, Vanier Public 
School

Sarah ensures that each person who walks 
through Vanier Public School’s doors is 
greeted with a friendly smile, and she takes 
the time to learn and remember names. 
Her guidance and leadership are integral for 
collaboration among the Vanier staff, and 
she provided her staff, students and families 
with a sense of routine through daily, online 
check-ins during the provincially mandated 
school closures. Sarah sets her students up 
for success. Her office is considered a safe 
space and many students seek her guidance 
for solving problems. As one student quoted, 
“Mrs. Stone cares. She gets me.”

From left to right: Robert Brooks, Bruce Monkman

Service Excellence Awards

http://www.ucdsb.on.ca/cms/one.aspx?portalId=148427&pageId=653694
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Under the leadership of the Director of Education, the senior team of the Upper Canada District School Board 
implements the policy of the Board of Trustees in alignment with the regulations and legislation laid out by the 
Ontario Ministry of Education. This team of experienced educators and administrators lead all instructional and 
administrative functions of the UCDSB.  

In response to the Board of Trustees’ efforts to design its strategic plan and its annual work plan, senior staff have 
developed their work plan, featuring concrete commitments in the form of crucial work during the coming years.  

The UCDSB has achieved successes in each key priority area of the Director’s Work Plan: graduation rate, staff 
culture, student culture and community connections. The accomplishments have given the board the momentum to 
continue this work in the 2020-2021 school year, and to achieve the new goals that have been set in these areas by 
trustees.

UCDSB Senior Leadership Team

The 2019-2020 Upper Canada District School Board Senior Team, Back Row (Left to Right): Superintendents Susan Rutters, Deanna Perry, 
Dave Coombs and Bill Loshaw, Front Row (Left to Right): Executive Superintendent Jeremy Hobbs, Director of Education Stephen Sliwa and 
Superintendent Ron Ferguson. Missing from photo: Superintendent Jodie Barrett and Acting Superintendent Marsha McNair.

In Memoriam: Superintendent of Business Robert Backstrom

Robert (Bob) Backstrom passed away in September 2019 following a courageous battle with 
cancer. Bob had a diverse career in education, and he served as Superintendent of Business with 
the UCDSB. He was well respected amongst his peers bringing good ideas, sound judgment and 
kindness to his colleagues. 

We value the opportunity working with Bob and all that he offered during his time here at 
UCDSB.

http://www.ucdsb.on.ca/our_board/district_plans/strategic_planning/directors_work_plan
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Our Dedicated Trustees
The Board of Trustees is a link between the community and the school board. Trustees are responsible for the 
following:   

• setting UCDSB policy;

• governing the curriculum and overseeing budget management; 

• communication of policy with key UCDSB stakeholders, including parents and community members; and 

• advocating for stakeholders. 

UCDSB 2019-2020 Board of Trustees
John McAllister, Chair / Ward 4 | 613-213-4094 

William MacPherson, Vice Chair / Ward 2 | 

613-285-5520

Donald Cram, Ward 1 | 613-802-8202 

Jamie Schoular, Ward 3 | 613-485-0037 

John McCrea, Ward 5 | 613-246-1816 

Lisa Swan, Ward 6 | 613-213-2818

Larry Berry, Ward 7 | 613-246-1966

David McDonald, Ward 8 | 613-360-5083

John Danaher, Ward 9 | 613-363-8660

Corina Parisien, Ward 10 | 613-676-0346

Ryan Jacobs, First Nations Trustee | 613-246-0329

Colten Kelford, 2019-2020 Student Trustee

The 2019-2020 Board of Trustees for the Upper Canada District School Board, Back Row (Left to Right): Trustees Lisa Swan, John 
McCrea, Larry Berry, Donald Cram, John Danaher, Corina Parisien, Ryan Jacobs (First Nations Trustee), and Student Trustee Colten 
Kelford. Front Row (Left to Right): Trustees Jamie Schoular; William MacPherson, Vice Chair; John McAllister, Chair; Stephen Sliwa, 
Director of Education, Board Secretary; and Trustee David McDonald.

http://www.ucdsb.on.ca/our_board/board_of_trustees
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The Upper Canada District School Board’s Champions For Kids 
Foundation supports students by helping them take part in sporting 
activities, music lessons or other opportunities in our communities so 
they can thrive beyond school walls. The Foundation also offers families 
in need a helping hand when life becomes challenging due to unforeseen 
circumstances. 

Since its inception in 2008, the foundation has raised over $2 million. 
The foundation’s success can be attributed to the generous donations 
and volunteer work from our community partners and employees of the 
UCDSB.

You can support the Foundation by participating in fundraising events, by donating directly to the Foundation on 
behalf of yourself or in memory of loved ones. Upper Canada District School Board staff have the option to support 
Champions for Kids through payroll deduction.

To learn more about our Foundation, visit championsforkids.ucdsb.on.ca. 

Champions Executive

UCDSB Champions for Kids Foundation

Casey Nelson | President

Laura Oliver | 1st Vice President 

Carol Casselman  | 2nd Vice Principal

Lisa Workman | Secretary

Jeremy Hobbs | Treasurer 

Terry Gardiner | Director of Disbursements

April Scott-Clarke | Director of Communications

Christie Reitsma | Co-Director of Fundraising

Tracy Staples | Co-Director of Fundraising

Jessica Devlin | Member at Large

Andrew Pratt | Member at Large

Larry Barry | Trustee Liaison

Nationview PS supports C4K, December 2019 Maple Grove PS supports C4K, January 2020

http://championsforkids.ucdsb.on.ca/home
http://championsforkids.ucdsb.on.ca/home
http://championsforkids.ucdsb.on.ca/home
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We dedicate this annual report to UCDSB staff and students, all of whom 
showed courage, resolve and persistence during the 2019-2020 school year, and 

continue to do so. COVID-19 has created uncertainty and difficult situations 
for our school community and beyond. We applaud you for your dedication to 

learning and encourage you to continue to persevere. 



facebook.com/UCDSB twitter.com/UCDSBinstagram.com/uppercanadadsb

www.ucdsb.on.ca | 1-800-267-7131

https://www.facebook.com/UCDSB/
https://twitter.com/UCDSB
https://www.instagram.com/uppercanadadsb/
http://www.ucdsb.on.ca/
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